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* What is a Key Employee
* What is a Primary Management Official
* What is the CHRI MOU

* Ensure CHRI MOU compliance

Appendix L

Key Employ Primary nt Official Cl
Guide for CHRI MOU Compliance
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Whatis CHRI?

What is CHRI?

Criminal History Record Information (CHRI) means information
collected by criminal justice agencies about individuals, consisting
of identifiably descriptions and notations of arrests, detentions,
indictments, or other formal criminal charges, and any disposition
arising therefrom, including acquittal, sentencing, correctional
supervision, and release.

What is the CHRI MOU?
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KE/PMO clarification for compliance

The definition of key employee and

primary management official has not
changed.

KE/PMO clarification for compliance

The FBI and FBI/NIGC MOU have clarified

which KE and PMO applicant fingerprints
can be submitted through the NIGC under
the MOU.
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Questions for KE Classification
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NIGC Resources

https://www.nigc.gov/compliance/CJIS-

Training-Materials

Questions

A

Contact Information:
Traininglnfo@nigc.gov
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