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COMMISSION

Albert V. Garcia, Chairperson
Pascua Yaqui Tribe of Arizona
7474 S. Camino de Oeste
Tucson, Arizona 85746

Dear Chairperson Garcia:

This letter responds to your request to review and approve the
amendment to the tribal gaming ordinance of the Pascua Yaqui
Tribe of Arizona (the Tribe). The amendment was adopted by the
Tribe on April 28, 1994.

Under the IGRA and the regulations of the National Indian Gaming
Commission (NIGC), the Chairman is directed to review amendments
to ordinances with respect to the requirements of the IGRA and
the implementing regulations. Thus, the scope of the Chairman's
review and approval is limited to the requirements of the IGRA
and the NIGC regulations.

Since the amendments adopted by the Tribe do not relate to the
requirements of the IGRA and the NIGC's regqulations, they are not
within the scope of the NIGC's review and therefore do not
require approval by the Chairman.

It is important to note that the Tribe must continue to submit
amendments to their gaming ordinance to the NIGC so that the NIGC
may determine whether or not the amendments are within the scope
of the IGRA.

Thank you for submitting the amendment to the tribal gaming
ordinance of the Pascua Yaqui Tribe. The NIGC staff and I
continue to look forward to working with you and the Tribe in
implementing the IGRA.

Sincerely yours, =

pginony J. Hope

Anthony J. Hope
Chairman
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PART |
BE IT ENACTED BY THE COUNCIL OF THE PASCUA YAQUI TRIBE OF AR". -

AM ORDINANCE: (PART I) AUTHORIZING CLASS Il AND CLASS Il 2
OPERATIONS ON THE PASCUA YAQUI INDIAN RESERVATION; (PAR.
ESTABLISHING A TRIBAL GAMING OFFICE, PROCEDURES FOR LICE:~
REPORTING REQUIREMENTS, OPERATIONAL REQUIREMENTS, HEARINGCS
PATRON DISPUTES, DISCIPLINARY PROCEEDINGS, ACCOUNTING REGULATIONS,
SPECIFICATION OF CrHIPS AND TOKENS, ENFORCEABILITY OF 70
INSTRUMZNTS.

CHAPTER 1.000 Purpose

The [Tribal Council of the Pascua Yaqui Tribe (hereinaiter "Tribe"), smpewzr.
the Tribe’s Constitution to enact ordinances, hereby enacts this ordinance in order .. ...
the terms for Class Il and Class Ill gaming operations on tribal lands and to comply with

the requirements of the National Indian Gaming Commission.

CHAPTER 2.000 Gaming Authorized

Class Il gaming as defined in the Indian Gaming Regulatory Act, P.L. 100-447".
U.S.C. Section 2703(7)(A) ("IGRA") and by the regulations promulgated by the Nzt
Indian Gaming Commission at 25 C.F.R. § 502.3 (as published in the Federal Regi. "z’
at 57 FR 12382-12393, April 9, 1992) and Class Ill gaming as defined in 25 U.S.C.
Section 2703(8) as authorized by the Tribal-State Compact executed June 24, 1993 is
hereby authorized.

CHAPTER 3.000 Ownership of Gaming

The Tribe shall have the sole proprietary interest in and responsibility for e
conduct of any gaming operation authorized by this ordinance.

CHAPTER 4.000 Use of Gaming Revenue

1. Net revenues from Class Il and Ciass lll gaming shall be used only ¥ -
following purposes: to fund tribal gevernment operations and programs; provide -
general welfare of the Tribe and its members; promote tribal economic dev=ic::
Zonate ‘o charitar @ organizations; or nelp fund cperations of lecal government 2537 -
If the Tribe slects ‘o maks par capita paymeris ‘o tribal memecers, Ehalal
2 such paymenis only upon aperoval of a tlan sucmitted 1o the Jecrsizry o



interior under 25 U.S.C. § 2710(b)(23)."
CHAPTER 5.000 Audit

1. The Tribe shall cause to be conducted annually an indepar s

gaming operations and shall submit the resulting audit reports to the Nzicr ..
Gaming Cemmission.

2. All gaming related contracts that result in the purchase of supplies, service
or concessions in sxcess of 325,000.00 annually, e:tcept contracts for orofesss
and accounling services, shall e sgecifically includad within the scocz =7 -
is cescribed in subsection A. above.

CHAPTER 5.000 Protection of the Environment and Public Health an.

Ciass il and Class Il gaming facilities shail be constructed, mair::.
operated in a manner that adequately protects the environment and the pubiic ~=. .. ..
safety.

CHAPTER 7.000 Licenses for Key Employees and Primary manags- -

The Tribe shall ensure that the policies and procedures set out in .-
implemented with respect to key employees and primary management officiz': -~
at any Class Il or Class lll gaming enterprise operated on Indian !ands:

1. Definitions

For the purposes of this section, the following definitions apply:

(a). Key employee means

1. A person who performs one or more of the following funicicns:
(1) Bingo Caller;
(2)  Counting room supervisor

3)  Chief of security;

4)  Custodian of gaming supplies or cash:

5)  Floor manager;

8) Pit boss;

7) Cealer;

-~ Ciew T e e

Suidslines ‘¢ Sovern tha Review and Approval of Par Zaoiin
TamLrarcem o All Arsa CTireclers from ihe Assistant 3acrstzny - oo

-~ —_ ~ -~ A~
—gczmeoar 21 1582,
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(8)  Crougpier,;

(9)  Approver of credit; or

(10) Custodian of gambling or jaming devices -
persons with access {0 zash and accountir
within such devices;

2. If not ctherwise included, any other person whosz -~
compensation is in excess of 35C,CCO per year; zr

-l

!

If not otherwise included, the four mest highly =20
persons in the gaming operaticn.

S’;)

(b).  Primary management official means

1. The person bhaving management resgconsidiisy
managament contract;

2. Any person who has authority:
(11)  To hire and fire employees; 2
(12) To set up working policy for the gaming sour.” . =

3. The chief financial officer or other person who has
management responsibility.

2. Application Forms

(@)  The following notice shall be placed on the application form for -~
employee or a primary management official before that form is filled out by an apg:. ...

In compliance with the Privacy Act of 1974, the following information is providedi:
Solicitation of the information on this form is authorized by 25 U.S.C. 2701 et seq.
The purpose of the requested information is to determine the eligibility of individuals
to be employed in a gaming operation. The information will be used by Nationzl
Indian Gaming Commission members and staff who have need for the informatiz -
in the performance of their official duties. The information may be disclosar
appropriate Federal, Tribal, State, local, or foreign law enforcement and requi=:
agencies when relevant to civil, criminal or regulatory investigations or prosec..;

or wnen pursuant to a raquirement oy a trice or the National Indian Gz
Cemmission in connection with the hiring or firing =f an esmployse, the issuarss .-
revocation of a gaming license, or investigations of ac:ivities while asscciataa with
2 r:, 2r a gaming operation. ~ailurg ‘0 consant to the disciosures indicatzd 'n
ncticz will resuit in a rite’s teing unable o hire vou n 3 primary Tans

-



cificial or kay a2mployee rosition.

The disclosure of your Social Security Number (SSN) is veluntary. Howevsr, “20 2
‘o supely a SSN may result in errors in processing yeur application.

(b). Existing kev employees and primary management officiais 3. .,
actified in writing that they shall sither:

1. Complete a new appiication form that contains a Privacy Act
notice; or
2. Sign a statement that contains the Privacy Ac: .0

consent to the routine uses described in that notics.

{c;.  The Mllowing nctice shall te placed on the applicaiion ‘or "o
ampicyee or a primary cificial cefore that form is filled out by an apciicarnt.

A false statement on any part of your application
may be grounds for not hiring you, or for firing
you after you begin work. Also, you may be
ounished by fine or imprisonment.

(U.S. Code, Title 18, Section 1001.)

(d). The Tribe shall notify in writing existing key employees 77 -
management officials that they shall either:

a. Complete a new application form that contains a notice
regarding false statements; or

b. Sign a statement that contains the notice reg..m..
statements.

3. Background lnvestigations

(a). The Tribe shall request from each primary management officiai and
from each key emplcyee all of the following information:

1. rull name, other names used (cral or written), sociai 3200 7"
number(s), birth date, place cof birth, :itizenship, T
ianguages (spoksn cr written);

)
O

urrently ard for the previous 3 vsars:  ou
mployment pcsiticns held, owrershio ineras:
usinesses, business and residence zddrzazas,

O W
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10.

-
—

iicense numoers;

The names and current addresses of at least three 2o
references, including one versonal refaerence wh=e
acqguainted with the applicant during each pericd of ra> .+
listed under paragrapn 3(a)(2) cf this saction;

Current cusiness and rasidencs tele h"r‘e aumoers;

A description of any axisting and orevicus  businoo
relationships with Indian tribes, including cwnersnic i
those businesses;

A description of any existing and previous Jusne
relationshics with the gaming industry generaily, nzi.
ownership interests in those businesses;

The name and address of any licensing or regulatory agency
with which the person has filed an application for a license or
permit related to gaming, whether or not such license »r ~ -
was granted;

For each felony for which there is an ongoing prosecuticn = -
conviction, the charge, the name and address of th:
involved, and the date and disposition, if any;

For each misdemeanor conviction or ongoing misdemeanor
prosecution (excluding minor traffic violations), within 10 yea;s
of the date of the application, the name and address 2 =
court involved and the date and disposition;

For each criminal charge (excluding minor traffic charges),
whether or not there is a conviction, if such criminal charge is
within 10 years of the date of the application and is naot
otherwise listed pursuant to paragraph 3(a)(8) or 3(a)(9) of this
section, the criminal charge, the name and address of the cou!
involved and the date and dispcsition;

The name and address of any licensing or ragulatory - "
with which the perscn has filed an apglication r';r
occupational license or zermit, whether or nct such iceis
derrit was grantzaa;

{1/
‘

surrent sheiograph;

n



13, Any cther information the Tribe deems ralevant; and

14.  Fingerprints consistent with procedures adopted by Iz ~
according o 25 C.F.R. § 522.2(h).

(b). The Tribe shall conduct an investigaticn sufficient o —o.:
Jdeterminaticn under supsection 4. below. In conducting a sackground investigs: -
Trice crits agent shall premise to keep confidential the identity of 2ach person 7.
in the course of the investigation.

4, Elgibility Determination

The Tribe shall review a person’s prior activities, criminal recerd, if arv,
reoutation, habits and associations to make a finding concerning the eiigibility - .
ampicys 2 or primary management oficial fer amployment in a gaming operaticn.
Tribe determines that amployment of the perscn peses a threat ¢ the public intz
to the effective regulation of gaming, or creates or enhances dangers of unsuitable, ...,
or illegal practices and methods and activities in the conduct of gaming, a tribal gaming
operation shall not employ that person in a key employee or primary management officii
position.

5. Procedures for Forwarding Applications and Reports ' -
Emplovees and Primary Management Officials to the National i = -
Gaming Commission

(a). When a key employee or primary management official begins work =t
a gaming operation authorized by this ordinance, the Tribe shall forward to the National
Indian Gaming Commission a completed application for employment and conduct fhe
background investigation and make the determination referred to in subsection 4. of this
section.

(b). The Tribe shall forward the report referred to in subsection 6. of this
section to the National Indian Gaming Commission within 60 days after an employee
begins work or within 60 days of the approval of this ordinance by the Chairman of (he
National Indian Gaming Commission.

(c). The gaming operation shall not employ as a key employee =r >rir
management official a person who does not have a license after 90 days.

3. Revort o the National Indian Gaming Commission

{2
Trice 3nall pregare and forward to ‘he National Indian Gaming Commiz:
invesigativa recert on 2acn sackground investigation. Aninvestigaiive rsgort 1

a),  Pursuart ‘o the prccadures set cut in subseciion 3 cf this secticn. 72

[¢2]



all of the cilowing:

1. Steps taken in conducting a background investigationr:
2. Resuits ootained;
3. Conclusions reached,; and
4. The bases for those conclusions.
(b1, The Trice shall suomit, with the reccrn « ooy of 7w

dsterminaticn made under subsection 4. of this secticn.
(¢). If alicense is not issued to an applicant, the Tribe:
1. Shall nctify the National Indian Gaming Commissicn; ..

2. May forward copies of its eligibility determination and
investigative report (if any) to the National Indian Gamir;
Commission for inclusion in the indian Gaming Inc*”
Records System.

(d).  With respect to key employees and primary management officiz -
Tribe shall retain applications for employment and reports (if any) of back::
investigations for inspection by the Chairman of the National Indian Gaming Comm...
or his or her designee for no less than three (3) years from the date of terminaticn =7
employment.

7. Granting a Gaming License

(a). If, within a thirty (30) day period after the National Indian Gamir.;
Commission receives a report, the National Indian Gaming Commission notifies the tric<
that it has no objection to the issuance of a license pursuant to a license application filed
by a key employee or a primary management official for whom the tribe has provided an
application and investigative report to the National Indian Gaming Commission, the Tribe
may issue a license to such applicant.

(b). The Tribe shall respond to a request for additional informatic.
the Chairman of the National Indian Gaming Commission concerning a key smgi:
a primary management official who is the subject of a report. Such a reques::
suspand ‘he 20-day pericd under caragrach 7.(a). of this section until the Chairmarn .-
Naticnal indian Gaming Commission receives the additicnal information.

[

A.)

.:-,
LN

{(c) if, within the thirty (30) day nericd described zbcve, the *

-



Gaming Commission provides the Tribe with a statement itemizing ocjacicrs 5 2
issuance of a license to a key employee or to a primary management official for wr o e
Tribe has provided an application and investigative report to the National Indiz 1
Commission, the Tribe shall reconsider the appiication, taking into accoun: tha - = o
itamized by the National Indian Gaming Commissicn. The Tribe shail 2=
cecision whether to issue a license to such applicant.

3. License Susnension

(a). I, after the issuance of a gaming licenss, he Tribe ~ou2his
Naticnal Indian Gaming Commission reliable informaiion ndicating that »
or a primary management official is not sligible for employment under
above, the Tribe shall suspend such license and shall notify in writing ths =
suspension and the proposad revccation.

1y
)
L
i)
[
(¥
(]

(p). The Tribe shall notify the iicensee ¢f atima
on the proposed revocation of a license.

-~

(c;. After a revocation hearing, the Tribe shall dec:de to revo e or 2
reinstate a gaming license. The Tribe shall notify the National ndian Zo—70 4
cf its decision.

CHAPTER 8.000 License Locations

The Tribe shall issue a separate license to each place, facility, or locaticn 2~ - .
lands where Class Il or Class Ill gaming is conducted under this ordinance.



PART Il
CHAPTER 1

Qefinitions

1.300 Definitions. Urless a differant meaning s clearly ‘ndicatad, 0oy -
i this Crdinance shall have the same meaning as defined in the ’ .
Regulatery Act," Public Law 100-497, 25 U.S.C. §§ 2701 =t seq. (the "Act" :
Pascua Yaqui Tribe - State of Arizona Gaming Compact (the "Comoact").

1.912 "Act” means the Indian Gaming Regulatory Act, Public Lzw 7
U.s.C. §§ 2701-2721 and 13 U.S.C. §§1168-1188.

1.020 "Applicant” means any person who has applied for a license or certificaticn

under the provisions of the Compact, or employment with a Gaming Facility Ovoerat~- - -

approval of any act or transaction for which approval is required or permite-,
orovisions of the Compact.

1.030 "Application” means a request for the issuance of a license or -
or for employment by a Gaming Facility Operator, or for approval of any act or trs.
for which approval is required or permitted under the provisions of the Compact.

1.040 "Class | Gaming" means all forms of gaming defined as Class | in Sez":

4(6) of the Act, 25 U.S.C. §2703(6).

1.050 "Class Il Gaming" means all forms of gaming defined as Class il 7 ez -

4(7) of the Act, 25 U.S.C. §2703(7).

- 1.060 "Class lll Gaming" means all forms of gaming as defined in Secticr, = 7

the Act, 25 U.S.C. § 2703(8).

1.070 "Compact" means that written document axecuted June 24, “ .-
Pascua Yaqui Trite and the State of Arizona governing the conduct ¢f Class ... -

ac:ivities 2n Trical iands.
1.080 "Credit instrumeant” means a writing which avicerc

a
1> the Trical Gaming Cperation, and inciudes any writing ‘akan n o000
zdempticn or zayment of a prior ¢radit instrument.

9

s agaming oot o
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1.090 "Distributor" means a zerson who districutes Clasa ] Gaming Tt
anc/cr component paris therect.

1.100 "Enterprise” means any corporation (other than a "publicly = :
corporation” as defined hersinafter), firm, partnership, limited partnership, trust -- -+ .
form of business organization other than a Tribal enterprise wholly owned by the ira:
orovided, however, that the term "anterprise” shall also include =ach corporatis -
partnership, limited parinership trust or other form of business organization nct a ... ..
serson which, directly or indirectiy, owns, has the power or right to control or hoids with
:ne gower to veie all or any part of the outstanding voting securities, partnershio into- o
irmited partnershio interssis or beneficial interast in a trust which holds ar acn
license or finding of suitability under the provisions of the Compact and this Crdir -

1.110 "Equity security” means for sach of the following:

1. Corporation - Any voting steck, or similar security; and security cocnvart
with or without consideration, into such a security, or carrying any warrant or riginc
subscribe to or purchase such a security; any warrant or right; or any security having =
direct or indirect participation in the profits of the issuer.

2. Limited partnership - an interest representing the right of a general or
partner to receive from a limited partnership: a share of the profits; an
compensation by way of income; or a return of any or all of his contribution to ¢z
the limited partnership; or the right to exercise any of the rights or powers provide: .= - .
Limited Partnership Act in the Arizona Revised Statutes.

3. Partnership - an interest representing the right of a partner to receive from
a partnership: a share of the profits; any other compensation by way of income; or a
return of any or all of his contribution to capital of the partnership; or the right to ex=~" -
any of the rights or powers provided in the Uniform Partnership Act of the Arizona Rev. ..

Statutes.

1.120 "Executive Director" means the Executive Director appointed by the Tribal
Council.

1.130 "Finding of suitability" means an approval granted to a person or
enterprise directly or indirectly involved with the Gaming Operation and relates only i
specified involvement for which it was made. If the nature of the involvement ~har-
from that for which the applicant is fourd suitable, the Tribal Gaming Office may "2 ..
(ne persen or anterprise to submit for a determination of suitaciiity in the new z2c 0

1.740 "Game™ and "gambling 3ame" means ary game olaved with zar=s, -
uicment or any mechanical, slacircmechanical or slectronic device or Tacrina

-
o

~
~
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mcnay, pregerty, checks, credit or any r2presentative of value, including any Sam¢ 0 o
cercantage jamse.

1.150 "Gaming" or "gambling” or "Gaming Activity” means {o deai, -~ . »
carry on, conduct, maintain or expose for play any game, slot machine, gaming = :
pari-mutuel operation, off-track pari-mutuel operation, interstate common pari-mutusl \ml
or race bcok as defined in the Cempact or this Ordinance and means all formaz '
Il and Class lll gaming owned and operated oy the Tribe and conducted within = .. ...
Lands of the Tribe.

1.180 "Gaming device" or "Electronic Game of Chance”
microprocessor-controlled electrcnic device which ailows a player to play ga:-
chance, some of which are affected by skill, which device is activated by the inz~ -
a coin, currency, tokens or by the use of a credit, and which awards game credits, .
tokans, replays or a receipt that can te redeamed by *he slayer for any of the 7o
Game play may be displayed by:

(1)  Video facsimile; or

(2) Mechanical rotating reels whereby the software of "o
predetermines the stop positions and the presenca,
thereof, of a winning combination and pay out, if any.

1.170 "Gaming employee" means any person employed as a /7
Management Official or Key Employee of a Gaming Operation of the Tribe and any perao.
employed in the operation or management of a Gaming Operation, including, but not
limited to, any person whose employment duties require or authorize access to restricted
areas of a Gaming Facility not otherwise open to the pubilic.

1.180 "Gaming equipment” means any equipment or mechanw..,
electromechanical or electronic contrivance, component or machine used remotely or
directly in connection with gaming, any game that would not otherwise be classified as a
gaming device, including dice, playing cards, equipment which affects the proper repor:~;
of gaming revenue, computerized systems for monitoring gaming devices and devices ‘or

weighing or counting money.

1.190 "Gaming Facility" or "gaming facilities” means the
improvements and facilities in which Class Il gaming, as authorized by the T2 -
conducted and also includes where Class Il gaming is conducted.

1.260 "Gaming Operation” means any Gaming Activity conducied within .../
Gaming Faciiities.

1.210 "Gaming Facility Cperator" means the 7ribe, an 2nwercrisgs oo . .



Trice, or such other =ntity of the Trice as the Tribe may from time to tima Z-
writtan nctice to the State as ‘he whoily-owned Tribal entity having full 3.
responsibility for the operaticn and management of Ciass !ll Gaming Activite

1.220 "Gaming services" means the providing of any goods or servic.
for legal services, to the Tribe in connection with the operation of Class Il G-+
Gaming Facility, including but not limited to equipment, transportation,
janitorial supolies, maintenance or security services for the Gaming Facility, . ..
in axcess of $10,C00 in any singie month.

1.230 "Gross gaming revenue” means the ‘ol of ail cash recef o
cash received in payment for credit extended by the Gaming Operation to 2 =
compensation received by the Gaming Cperation for conducting any game -
Gaming Operation is not a party to the wager, less the total of all cash paid i = <
{0 zairons.

1.240 "Internal control system" means written administrative and accouriing
procedures for the purpose of exercising effective control over the internal fiscal affair: ~*
the Gaming Operation.

1.250 "Interstate common pari-mutuel pool” means a pari-mutuel 3¢,
of pari-mutuel wagers placed at a track, its intrastate betting locations, other ju:
and the off-track pari-mutuel wagers placed and accepted by pari-mutuel boci .

1.260 "License" means an approval issued by the Tribal Gaming Office i =i
natural person or entity to be involved in the Gaming Operation or in the providing of
Gaming Services to the Tribe.

O

1.270 "Licensee" means any natural person or entity who has been lic:.
the Tribal Gaming Office to be involved in the Gaming Operation or in the provici |
Gaming Services to the Tribe.

1.280 "Live Broadcast" means an audio and video transmission of a ruon, Ir

series of races, as it occurs at a track, whether or not it is furnished by a disseminzic
a fee.

fa
i §

1,290 "Management Contract" means a contract within the meanirg
332710(g)(9) and 2711.

1,300 "Managemsant Contractor" means a natural person Ir ar
an‘ared intc a Management Contract with the Tribe or 2 Gaming Facility Ceerawcs
has peen aperoved pursuant to 25 U.S.C. §32710(c){(9) and 2711.

—a~

1,340 "Manufacturar® maas 3 anatural person of entity that maniizciur

12



Sevices and/or comronant parts ‘hereof as defined by this Comopact foruse =0 27 7%

Zaming Facllities.

1.320 "Net revenue” means gross revenues of a gaming activity less amc..” 2> = e
out as, or naid for, prizes, winnings, and total operating expenses, excluding managz" 27!
fees.

1,230 "Off-track pari-mutuel wager” means a wager placed by a pauvi. . .
accepted by the Gaminrg Ogperation’s pari-mutuel Dook on a race or races offered as oart
»f an interstate common pari-mutuel ocol whether or not the wager s actually noiue o
‘he total amount of the interstate wagering pool.

1.340 "Ordinance” means this Pascua Yaqui Tribe Gaming Ordinance.

1.350 "Pari-mutuel” means a system of wagering on a race or spertirag

-lm -

whereby the winners divide the total amount wagered, after deducting commiss.2~. ol
and taxes, in proportion to the amount individually wagered.

1.360 "Principal" means with respect to any Person:
(1) Each of its officers and directors;

(2) Each of its principal management employees, includin?
chief executive officer, chief financial officer, chief op=r:™" .
officer or general manager,

(3) Each of its owners or partners, if an unincorporated business:

(4)  Each of its shareholders who own more than ten (10} 7:°°
of the shares of the corporation, if a corporation;

(5) Each person other than a banking institution who has provided
financing for the entity constituting more than ten (10) perz=rt
of the total financing of the entity, and

(6)  Each of the beneficiaries, or trustees of a trust.

1.370 "Publicly traded corporation” means any corporation or other 177
except a natural person which has one or more classes of securities registerec 2uT .
0 section ‘2 of the Securities Exchanrge Act of 1934, as amended (15 U.S.C. 3 72
is an isauer sutject to saction 1£(d) of the Securities Exchange Act of 1934, as amsan- .

(15 1J.3.2. § 720).

1.220 "Racs book” means the business of accenting "agsrs Upen Nal

13



5f any avent held at a ‘rack which uses the pari-mutuel system 2f wageris:.

1.390 "Regulation” means 2 ruie, standard, directive or statemer:
spplicability which effectuates the provisions ard policy of the Compact, iz
cr the policy of the Tribe.

1.400 "Reservation” or "Tribal lands" means Pascua Yaqui Tric: -
as dafined by 25 U.3.C. § 2703 (4)(A) and (B), subject io the provisions =i .. ... .. |
Z7189.

1,410 "Slot machine” means and includes Gaming Device as :nz " -
in Section 2(l) of the Compact and Section 1.170 of this Ordinance.

1.420 "State"” means the State of Arizona, its authorized officials, =7
racrasantatives.

1.430 "State Gaming Agency" means the agency of the State which the Governor
may from time to time designate by written notice to the Tribe as the single state agenc
which shall act on behalf of the State under this Compact.

1.440 "Subsidiary" means a corporaticn all cr any part of whose
voting securities are owned, subject to a power or rignt of control, or held ... .
vote by a publicly traded corporation or other holding company.

1.450 "Track" means an in-state or out-of-state facility licensed to operate i
or other racing where pari-mutuel wagering on races is conducted. Where applicable, the

term also includes a person or governmental agency in Arizona or outside Arizona .-
operates a track or shares in its revenues and also includes an association of tracks.

1.460 "Tribal Council” or "Council" means the Tribal Council of the ~=.. .
Yaqui Tribe.
1.470 "Tribal Gaming Office” means the department or agency efeerrrai: =2
designated by action of the Tribal Legislative Council as the Tribal entity which :hz%
exercise the civil regulatory authority of the Tribe over Class Il Gaming Activities #7:

the Tribe.

1.480 "Tribal law enforcament agency" means the poiice forcz =/
astablished and maintained by the Tribe pursuant to the Tribe's powers of se:i-::
o carry out iaw enforcement within the Tribal Lands.

1.490 "Tribal" means the Pascua Yaqui Tribe its autherized ciicials, 770°

szzrzsentaiives.
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2.040 Quarterly Reports. The Trical Gaming Office shall make quarter:s
to the Council within 20 days after the close cf the calendar quarter for wi..:
information is being required. The reports shall include a full and complete sto
gaming revenues paid o the Tribe, expenses and all other financial ‘ransac:.
Tribai Gaming Cffice and a summary of all licensing and enforcement actions.

2.050 Necessary Powers. The Tribai Gaming Office shail axarcicy
necessary to effectuate the purposes of this Tribal Gaming Ordinance. The Trict.
Cffice may exercise any proper power and authority necessary (o perform =
assigned to it by this Tribal Gaming Ordinance of the Tribal Council, and is not .. .
the anumeration of powers in this Ordinance. The-Tribal-SamingOfiee—shall-
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2.060 Regulations. The Tribal Gaming Office is empowered to ade
and repeal regulations subject to final approval by the Tribal Council to &t
provisions of the Compact, this Tribal Gaming Ordinances and the Tribe's gar

Regulations shall be adopted, amended or repealed in accordance with the i

procedures:

1. At least 10 days before the initial meeting of the Tribal Gaming Office and
5 days before any subsequent meeting at which the adoption, amendment or repeal of a

regulation is considered, notice of the proposed action must be:

a. Published in such locations as the Tribal Gaming Office ui. ..

b. Mailed to the State Gaming Agency and to every person who has Gead

a request therefor with the Tribal Gaming Office; and

T

C. When the Tribal Gaming Office deems advisable, mailed to any 327

whom the Tribal Gaming Office believes would be interested in the proposed actior.
oublished in such additional form and manner as the Trical Gaming Office 25

2 The notice of sroposed adoption, amendment or repeal must noo

-

a. A statement of the ‘ime, place and naturs cf the grocs=.il:
aderticn, amendment or repeal;

{
K]

0. Referance ‘o the authcrity under which :he action s

e
4



s. Sither the sxpress terms or an informative summary f the zeccer v
acticn.

3. On the date ard at the time and place designated in the notice, & = v
Gaming COffice shall afford any interested person or his authorized representative, =1~
the opportunity to present statements, arguments or contentions in writing, with or withic: .
coportunity to prasent them orally. The Tribal Gaming Office shall consider ail =i
matter presented to it, and shail cbtain the concurrence of the State Gaming A2z,
required by and in accerdance with Compact previsions for changes in technical standards
for Gaming Davices or charges in regulations, vefore adopting, amendirg =r ~e7i0 7
any regulation.

4. Any interested member of the Tribe, licensee or Manager may file z zeif
with the Tribal Gaming Cffice requesting the adoption, amendment or rsgen .
regulaticn. The petition must state, clearly and concisely:

(1)  The substance or nature of the regulation, amendment or reiCui
requested;

(2)  The reasons for the request; and

(3) Reference to the authority of the Tribal Gaming Office & «.”.
action requested.

Upon receipt of the petition, the Tribal Gaming Office shall within 30 days deny the
request in writing or schedule the matter for action pursuant to this subsection.

5. In emergencies, the Tribal Gaming Office may, with the concurrence of the
State Gaming Agency, if required by the Compact, summarily adopt, amend or repeal &y
regulation affecting Class Il gaming if at the same time it files a finding that such aciion
is necessary for the immediate preservation of the public peace, health, safety, morals,
good order or general welfare, together with a statement of the facts constituting the

emergency.

6. In any hearing under this section, the Tribal Gaming Office or its duly
authorized representative may administer oaths or affirmations, and may continug ¢
postpone the hearing from time to time and at such places as it prescribes.

7 The Tribal Gaming Office may request the advice and assistanc2 o0 i
Trioal Ccouncil in carrying out the provisions of this section.

2070 Personnsl Trz Tribal Gaming Cffice Sxecutive Dirscior hail Aire cerscroa!
nacessary ‘0 ensure the proper 2nforceament of *he provisions of the Cempact, this ©/ .

e
‘

any oth 2r Gaming Crdinance. The Tribal Gaming Office shall censuit with and 700
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2.080 Forms. Any application or reporting form utilizad 2y 73
Gaming Agency or the Arizcna Gaming Commission shail 2e deem::

raquirements of this and other Gaming Ordinances with respect ‘o the 32 >°

19

croval of the Tribai Council o determine a budget for the 2icing =00 500
cessary cersonnel, and to determine the qualifications required “zr ~i7'ro



CHAPTER 3

APPLICATIONS: PROCEDURE

3.015 Applications; general.

1. Any gaming license or finding of suitapility which is issued by -
Gaming Office shail be deemed ‘o be a revocable privilege and no person holdirg such
a licansa or finding of suitability v *he Tribal Gaming Office is desmed to have 2c7u
any vesied fights therain.

2. An application for a license or finding of suitability is seeking the grar: -
a privilege, and the burden of proving gualification to receive such license or finu. , =
suitacility is at all imes on the applicant. An applicant must accept any risk of advar ¢
nublic netice, embarrassment, criticism, or other acticn or financial loss which may "=+ -
from action with respect to an application and expressly waive any claim for daii.g 3
against the Tribe and the State as a resuilt thereof.

3. An application for a license or a finding of suitability, besides any othe "~
attaching to such an application by virtue of the Compact and this Ordinanc:,
constitute a request to the Tribal Gaming Office for a decision upon the applicant’s
suitability, character, integrity, and ability to participate or engage in, or be associated
the Gaming Operation in the manner or position sought by the application, or the m..i.. -
or position generally similar thereto; and, by filing an application with the Tribal Gariii .2
Office, the applicant specifically consents to the making of such a decision by the Tribal
Gaming Office at its election when the application, after filing, becomes moot for anv
reason other than death.

3.020 Waiver of privilege. An applicant may claim any privilege afforded -,
Constitution of the United States, the Tribe or the State, in refusing to answer questions
by the Tribal Gaming Office or the State Gaming Agency. However, a claim of privilege
with respect to any testimony or evidence pertaining to an application may constit.te
sufficient grounds for denial.

3.020 Applications, notices, statements and reports; contents; amendme "
incorporation bv reference; proceedings not to have subzt
implications.

1. Every application, statement, nctice or repert must be filed on "o
furnisned or approved by the Tribal Gaming Office and compiy with Privacy Act Mcio e
required oy the National Indian Gaming Commissicn and the Compact and must ccnimin
and ze accompanied and supplemented by such documents and informaticn 2s 7oy
specified cor required by the Tribe’'s Gamirg Ordinance and tv the Naticnal Indian ~
Cammission. Failure to supply the informe‘ion raquesied within 10 days after the requ. -

RS
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nas seen recsivad by the applicant constitutes grounds for delaying ~onsidarz:icn 7
soolicaticn.

2. it is grounds for denial of an apphcatlon or disciplinary action ‘crany ~ =
to maka any untrue statement of material fact in any application, notice, staternzri ¢
report filed with the Tribal Gaming Office or State Gaming Agency in compliance with the
provisicns of law referred to in paragraph 1 or willfully to omit to state in 2
application, nctice, statement or report any materiai fact which is required 0 o¢ ...
therein or omit to state a material fact necessary to make the facts stated in view cf tbe
sircumstances under which they were stated, not misieading.

3. All information required !o be included in an appiication must ce .-
cmplete as of the dates of the Tribal Gaming Office action sought by such appii~~~
and an applicant shall promptly supply by amendment prior to such date any nic; -
based on facts occurring after the original applicaticn so as to make such informaticn .
misleading as of the date of sucnh acticn by the Tribal Gaming Cffice.

4, An application may be amended in any respect by leave of the Tribal
Gaming Office or State Gaming Agency at any time prior to final action thereon by th=
Tribal Gaming Office. Any amendment to an application shall have the f=ffeﬁ‘*
establishing the date of such amendment as the new filing date cf such apolicati:
respect to the time requirements in the Compact or this Grdinance for action on
application.

5. Any document filed under any of the provisions of the Compact or
Ordinance may be incorporated by reference in a subsequent application if it is availai-e
in the files of the Tribal Gaming Office or the State Gaming Agency, to the extent that the
decument is currently accurate.

3.040 Tribal Application and investigative fees.

1. Except as otherwise provided herein, all fees and costs incurred n
conjunction with the investigation of any application to the Tribal Gaming Office must be
paid by the applicant in the manner prescribed by this Section.

2. Applications for the following licenses, findings of suitability and apprevz's
must be accompanied by the fellowing nonrefundable fees:
a. Manufacturer - S 1,500.00
b. Distributor - 1,500.00
c. Manager - 1,500.00
a. Gaming services - 150.00
2. Princicals - £00.CO
. Kay 2mployess - 200.C0
3. Cther gaming empic 2es - 120.C0

21



3. In addition (o any nonrefundable application fees paid, the Trical Zamis
Cffice or State Gaming Agency may require an applicant o pay such sueglemaniary
investigative fees and costs as may be determined by the Tribal Gaming Office ~r °
Gaming Agency pursuant to the Compact. The Tribal Gaming Cffice or State = ..
Agency may estimate the supplementary investigative fees and costs and re¢ui
deposit to be paid by the applicant in advance as a condition precedent to beginning »r

continuing an investigation.

4. The Tribal Gaming Cffice will not take final action to approve any appiicaticn
unless all application and investigative fees and costs have teen paid in full. Tha Trib
Gaming Office may deny the application if the applicant has failed or refused o

apgiicaticn and investigative fees and cosis.

5. After all supplementary investigative fees and costs have been paid v
apoiicant, the Tribal Gaming Office shall refund to the perscn who made the raoui
deposit any balance remaining in the investigative account of the applicant.

3.050 Summoning of applicants. The Tribal Gaming Office and Tribal police may
summon any person applying for a license, finding of suitability or empiloyment to ann~ -
and testify before it or its agents at such time and place as it may designate. -0 -
testimony may be under oath and embrace any matter which the Tribal Gaming -
Tribal police, or its agents may deem relevant to the application. Failure to so appear i
testify fully at the time and place designated, unless excused, constitutes grounds “::
denial of the application without further consideration by the Tribal Gaming Office.

3.060 Hearing on applications. Upon the conclusion of a certification
investigation by the State Gaming Agency, the Tribal Gaming Office may, in its discretio:,
hold a hearing to consider an application. The applicant shall be given at least 15 =~
advance written notice of such hearing by certified mail, return receipt requested. Faii. :
of the applicant to appear at such hearing and testify fully at the time and place
designated, unless excused, constitutes grounds for denial of the application without
further consideration by the Tribal Gaming Office.

3.070 Withdrawal of application.

1. A raquest for withdrawal of an acclication may be made at any lime = -

final action upon the application by the Tribal Gaming Cffice by filing a written rec. ...
withdraw with the 7Tribal Gaming Office.

2. The Tribal Gaming Cffica may, in its discration, deny the ragues: or Jrar:
the rzquast with or without prajucice.
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3. If a request for withdrawal is granted with orejudice, he apolicar:
siigivie to apply again for iicensing or aperoval until after axpiration of one year 7 =3
date of such withdrawal.

3.080 Application after denial. Any person cr enterprise whose apglicatic.: 73
teen denied is not eligible to apply again for a license, finding of suitability or =e- -+ -
until after expiration =i one year from the date of such denial, unless the Tribal -
Cffice advises that the denial is without prejudice as to delay in reapplication.

3.000 Applications for employment after denial or revocation. =2
decision by the Tribal Gaming Office to deny an apoplicaticn for employment =
sursuant to the provisions of the Compact, or to reveke a work permit, a succr -
application for employment must not be entertained by the Tribal Gaming Cffice ..
vericd of two years from the date of the Tribai Gaming Cffice’s decision on the orzc2r
application.

3.100 Unsuitable affiliates. The Tribal Gaming Office may deny, revoke, suspend.
limit, condition, or restrict any license or finding of suitability or application therefor upap
the grounds that the enterprise or person licensed or found suitable is associated -
controls, or is controlled by, or is under common control by, an unsuitable ser:.

3.110 Standards for licensing.

1. Tribal Employment Standards: Neither the issuance of a license by the Tric.z:
Gaming Office nor the issuance of certification by the State Gaming Agency creates or
implies a right of employment or continued employment. The Gaming Facility Cperate-
shall not employ, and if already employed, shail terminate, a Gaming Employee 7 [ .
determined by the Tribal Gaming Office, that the Applicant:

a. has been convicted of any felony or gaming offense;

b. has knowingly and willfully provided materially important fai>2
statements or information or omitted materially important informaticn
on his or her employment Application for employment at the Gamin;
Facility or background questionnaire, or

c. is determined to be a person whose prior activities, criminal 725 -
if any, or reputation, habits, and associations pose a threat o =7 .
public interast or to the effective reguiation ard control cf gaminz,
creatz or 2nhance the dangers of unsiitable, unfair, or uig .
oractices, and metheds, and activities in the conduct of gaming 2r th=
carrying on of the dusiness and financial arrangements insin-

[ners{o.
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2. No license or finding of suitability shall be granted to a managz. i
coniractor uniess and until the applicant has satisfied the Tribal Gaming Office - >
funding of the enterprise is (a) adequate for the nature of the enterprise, and (b) = -
suitable source. The suitability of the source of funds shall be determined 2y =
standards enumerated in paragraph 1(a), (b) and (c) above. Prior to issuing any licerse
or finding of suitability, the Tribal Gaming Office shall notify the Commission of the r=~ -

of the investigation.

3.120 Licensing of a natural nerson under the age of eighteen pronihitad. o
Tripal Gaming Cffice wiil not grant a license 2r finding of suitabiiity to an indivic.: :
eighteen years of age. No person under 21 y=ars of age shall be emplicyed in the 5.
of alcoholic beverages at any Gaming Facility, unless otherwise permitted under -
liquor laws and regulations.

3.121 Duration and Renewal of Tribal Licanses and State Certifications.
Tribal license or State Certification shall be effective for one (1) year from the daic .-
issuance; provided, that a licensed or certified employee or person that has applied for
renewal may continue to be employed or engaged under the expired license or Stat=
Certification until action is taken on the renewal Application by the Tribal Gaming ™~
or the State Gaming Agency. Applicants for renewal of a license or certificaticr
provide updated material as requested, on the appropriate renewal forms, but shaii -
required to resubmit historical data already available to the Tribal Gaming Office «r
State Gaming Agency. Additional background investigations shall not be requirsc
Applicants for renewal unless new information concerning the Applicant's continuirig
eligibility for a license or a State Certification is discovered by either the Tribal Gaming
Office or the State Gaming Agency.

3.122 Identification Cards. The Gaming Facility Operator shall require all Gz~ -
Employees to wear in plain view, identification cards, issued by the Tribal Gaming = .. .
which include photograph, first and last name and an identification number unique to {2
individual Tribal license and which shall include a Tribal seal or signature, and a date of
expiration.
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CHAPTER 4

REPCRTING REQUIREMENTS

4.010 Property report.

1. Definitions. in addition to the terms defined in this Crdinancs, ths o
definitions shall appiy:

a. "l essor' means any person who ieases or '2nis any ropery/.
personal, to the Gaming Operation.

b. "Lease" means any formal or informal, written or oral, contrac: .-
understancing or arrangement wheraby any operating licensee obtains ithe uss -~
possession of any property, real or personal, to pe used, occupied, or possesssa
connection with the Gaming Operation. The term "lease" includes, without limitauii,
payments made to an affiliated, controlled or not controlled, controlling or not controlling,
person under a real property lease, a personal property lease, an unsecured note, a deed
of trust, a mortgage, or a trust indenture.

2. Reports by Gaming Facility Operator. The Gaming Facility Operator
report to the Tribal Gaming Office ail leases to which it is a party not later than 30 <

after the effective date of the lease, unless required earlier by agreement, and :. . .
include the following information:

a. The name, address, and a brief statement of the nature of th2
business of the lessor.

b. A brief description of the material terms of the lease.

C. A brief description of any business relationships between the operating
licensee and the lessor other than by the lease.

3. Periodic reports. The Gaming Facility Operator shall report to the Trip=i
Gaming Office any changes in the lease within 30 days after such changes occur.

4.020 Employee report.

1. Annually, on or beforz the ZCth of April, the Gaming Facility Operater 37
sutmit an amployee reoort to the Trital Gaming Cffice on a form to e furnished oy 2
Tribal Gaming Cffice. The report snall identify avery individual who is directly or inciractly

7~ -

sngaged in the administration or supervisicn of the Gaming Operation or pnysical 3320
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activities of ‘ne Gaming Facility Operator. The following classes of gaming emplioyzss 2
sresumed o 2@ actively and dirsctly angaged in the administration =r super, . .. .’
Jaming:

a. All individuals who ar2 compensated in any manner n 2x:000 U
320,00C per annum;

o} All individuais who may acorove or extend
gaming credit in any amount, or whose reccmmendations in this regard are Srdinariy
sought or foillowed;

.

c. All ndividuais who have authority 0 nire or @rminaz
employees;

d. All individuals who have the authority to suvervise or direct a aniit
any gaming or security activity, inclucing but not limited to supervision or dirscticn =71
gaming device area, keno or bingo games, slot machines, race or sports
pari-mutuel operations, or any persons having authority to supervise or direct such

persons,

2. All individuals who regularly participate in the count mors
than one day in each week or who actually participate in the count more than *.
any 30-day period;

f. All individuals who may approve or extend to casino Jairins
complimentary house services other than beverages only;

g. All individuals who supervise or direct other employees engaged in " :
control of gaming assets and revenues and record keeping, including the recording ot
cash and evidences of indebtedness, and the maintenance, review or controi =f
records, accounts, and reports of transactions which are required to be kept;

h. Any individual who has been specifically represented to the Tribal
Gaming Office by the Gaming Facility Operator or Manager as being important of
necessary to the operation of the Gaming Facility;

I. All persons who individually or as part of a group formuiz’;
management poiicy.

2. The annual employee report shall also include a description of the jan~
dutiss, casino responsibilities, and casino autherity delegated 0 2ach individuai <
‘n the report.

2. Any changes, additicns, or deletions to any infermation contained Al
anrual smplovee repert which cccurs sutsaguent to the filing of the repert ars SR
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fiing of the report for the next calendar y=ar shall te reporied o the Tribal Gaming .
in writing no less than 10 days after the 2nd of the calendar guarter during wn .-
change, addition, or Jdeletion occurrad.

Lo

4.030 Key 2mplovyees.

1. Any employee as that term is defined in Secticn 2(v) of the Comp=aat i
Chacter 7.000, 1.(a). of Part | of this Gaming Ordinancs.

2. Whenever it is the iudgment of the Tribal Gaming Office that the policias =71
forth in the Compact or this Ordinance will be served by requiring any principal .« v
employee ‘o be licensed or found suitable, the Tribal Gaming Cfice shall serve = )
such determination upon the Gaming Facility Operator, Manager or the license .
appropriate. The Tribal Gaming Office shail not be restricted by the title of ™
cerformed but shall consider the functions and responsibilities of the persen invei-i
making its dacision as o key smployee status. Grounds for requiring licensing 27 ©
amployee which are deemed to serve the pubiic interest and the policies of ra ™
include but are not limited to the following:

a. The key employee is new to the Gaming Facility Operator, Man=aa:-.
or the business of the licensee, the position, or the level of influence or resp<:.
which he has and the Tribal Gaming Office has little or outdated information zc¢it..
his character, background, reputation, or associations, or

b. Information has been received by the Tribal Gaming Office winic.
true, would constitute grounds for a finding of unsuitability to be associated with tne
Gaming Facility Operator, Manager or a licensee.

3. The Gaming Facility Operator, Manager, or licensee shall, within 30 <z
following receipt of the notice of the Tribal Gaming Office’s determination, preser:
application for licensing of the key employee to the Tribal Gaming Office or pro....:
documentary evidence that such key employee is no longer employed by the Gaminz
Facility Operator, Manager, or licensee. Failure of the Gaming Facility Operator, Manager,
or licensee to respond as required by this section shall constitute grounds for disciplinar;

action.

4.040 Loans to Gaming Facility Operator. Whenever the Gaming Facility
Cperator applies for or receives, accepts, or makes use cf any cash, property,
guarantee, or other form of security loaned ‘o, or provided for, or on behalf of the =
Facility Operator, it shall notify the Tribal Gaming Office within 30 days of =
‘ransaction. Such notice shall be on fcrms provided by the Tribal Gaming Office and -
include a report of the names and addresses cf all parties to the transaction, the amc.
ard source of the funds, property or credit reczived or applied, the nature and amcurt =7
szcurity orovided by or on tehalf of ‘he Gaming Facility Operator, the gurncse =¥ 7.
rrznsaction, and such other informaticn as the Tribal Gaming Cffice may rsqui
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raport shail be accompanied of suppiemented »y copies of documents, arg uch T
supporting data as the Tribal Gaming Office may reauire. If, aftsr such invesiigai.n
tne Tribal Gaming Office deems appropriate, the Tribal Gaming Cffice Tros i
transaction is inimical to the neaith, safety, morals, good order and generai CHENER
Tribe, or would reflect, or tend to reflect, discredit upon the Tribe, the Tribal Gaming o
shall order the transaction rescinded within such time and upon such terms and conditic: -

as it may deem apprcpriate.

4.050 Finding of suitability of a person holding an option to acquire an
interest in a licensad anterprise.

1. No person shall acgquire or be granted an option © surchase i
security of a licensee without first notifying the Tribal Gaming Cffice, on such ¢
may be required by the Tribal Gaming Office, of the terms and conditions Lpcn w7
opotion was granted or acauired.  Additionally, any such person shall somciv

applicatie requirements of the Compact and the Act.

2. The Tribal Gaming Office may require the application of any person for a
determination of suitability for that person to hold an option to purchase or otherwise

cbtain an interest in a licensee.

4.060 Furnishing of reports to State Gaming Agency. The Tribal Gaming ..
shall furnish the State Gaming Agency with a copy of all reperts filed under is =7
pursuant to applicable Compact provisions.
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CHAPTER 3

OPERATIOMAL REQUIREMENTS

5.010 Methods of operation.

1. It is the policy of the Tribe to require that the Gaming Facility Operatcr, anu
all 2nterprises licensed or fcund suitabie in connection therewith, are conduct~
manner suitacle to protect the public health, safety, morals, good order ar
welfare cof the Tribe.

2. Responsibility for the employment and maintenance of suitable mz:
operation resis with the licensee and the Gaming Facility Overator and willful or perz.i:.
use or tcieration of metheds of operaticn deemed unsuitable will constitute grour -
license revocation or other discipiinary action.

5.020 Grounds for disciplinary action. The Tribal Gaming Office deems that any
activity on the part of the Gaming Facility Operator, Manager, or any licensee, his 7=~ -
or employess, that is inimical to the public health, safety, morals, good order an< -
welfare of the Tribe, or that would reflect or tend to reflect discredit upon the Trib:,
Gaming Facility Operator, to be an unsuitable method of operation and shall be gr:-
for disciplinary action, including summary suspension of any tribal license, by the
Gaming Office in accordance with the Compact and the regulations of the Tribal Gar "
Office. Without limiting the generality of the foregoing, the following acts or omissions
may be determined to be unsuitable methods of operation:

1. Failure to exercise discretion and sound judgment to prevent incidents "~ -
might reflect on the repute of the Tribe and act as a detriment to the developmer®
Gaming Facility Operator.

2. Permitting persons who are visibly intoxicated to participate in gaming
activity.

3. Complimentary service of intoxicating beverages in the casino arsz ©©
persons who are visibly intoxicated.

4, Catering to, assisting, employing or associating with, either scci..’
business affairs, persons who have been identified in writing by the Tribal Gaming ~ ~
or the State Gaming Agency as perscns of ncterious or unsavery raoutation or winl -
exiensive pciice records, or perscns who have defied congressional investigat2
committees or other officially censtitutad bedies acting on behalf of the United 2t
any stace, or the employing either directly or througn a contract, or any sther -
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any firm or individual in any capacity where the repute of the Tribe =r the Samirq
Coperation is liable 'o be damaged because of the unsuitability of *he firm or individual or
cecause of the unethical methods of operation of the firm or individual.

5. Employing in a position for which the individual could be required o »2
licensed as a key employee, any person who nas been denied a license or a finding of
suitapility or who has failed cr refused to apply for licensing as a key employee "w-a -
raguested by the Tribal Gaming Offica.

8. Employing in the Gaming Operation or the business of a licensee any 2o
whom the Tribe or any court has found guilty of cheating or using any improper devic»
connecticn with any game, whether as a licensee, dealer, or player at a licensed gar
or device; as well as any person whcse conduct of a licensed game as a dealer or 2t -
employee of a licensee resuited in revocation or susgension of the licenss of su.:
licensas.

7. Failure to comply with or make provision for compliance with all federai, statc
and local laws and regulations pertaining to the operations of the Gaming Facility or a
licensee, including, without limiting the generality of the foregoing, payment of all license
fees, or withholding any payroll taxes.

8. Possessing or permitting to remain in or upon the premises of the Sea.0
Facility any cards, dice, mechanical device or any other cheating device whatever, the s~
of which is prohibited by statute or ordinance, or conducting, carrying on, operating <
dealing any cheating or thieving game or device on the premises of the Gaming Facility,
either knowingly or unknowingly, which may have in any manner been marked, tampered
with or otherwise placed in a condition, or operated in a manner, which tends to deceive
the public or which might make the game more liable to win or lose, or which tends ¢
alter the normal random selection of criteria which determine the results of the gam~=.

9. Denying any agent of the Tribal Gaming Office, the State Gaming Agency,
or Tribal police, upon proper and lawful demand, access to, inspection or disclosure of any
portion or aspect of the Gaming Facility as authorized by the Compact.

5.030 Publication of payoffs.

1. Payoff schedules cor award cards applicable o every licensed gam=.
machine and gaming device shall be displayed at all times sither on the tabie or mac
or in a conspicuous place immediately adjacent theretc. In the case of kenro,
foregoing requirement wiil be satisfied f publisned payoff schedules are maintained - .
location readily accessible o piayers and notice of the location of such scheduie s cc:iil .
on or adjacent to the tatle.

2. Payoff schedules or award cards must accurately state actual 2z 7 o~
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